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UP INTERNATIONALIZATION

University of Phayao Proactive Plans for Fiscal Year
2019 — 2022 was a guideline for the administration and operation.
At present, the university has implemented various developments in
accordance with the 6 strategic plans :

(1) A Strategy for improve human resources management
and development.

(2) A Strategy for outstanding and leadership in acedemic,
research and innovation production.

(3) A Strategy academic services for community, social and
national development.

(4) A Strategy for strengthening and promoting the sustainable
development of art and culture.

(5) A Strategy for strengthening and developing
internationalization.

(B) A Strategy for effective and transparent management.

The University of Phayao has continuously implemented
the plan by the main mission of being a academic for

community empowerment.



A STRATEGY FOR IMPROVE HUMAN RESOURCES
MANAGEMENT AND DEVELOPMENT.

University of Phayao gives importance to improve human resources through
relevant factors, so we always modernize courses for our students. The university has
2 special programs, double bachelor’s degree program for students who want to
learn and have multiple skills from different majors at the same time and dual
degree program between bachelor’s degree and master’s degree for developing
students with proficiency and specialized skills. Using the “Design Thinking”
process to develop students’ soft skills. Organize teaching and learning together
with community and social development, focusing on real experiences by training
and internship.

Moreover, there is a co-production program between universities and
establishments through cooperative and work-integrated education (CWIE) to
produce graduates who is needed by the employer. Not only for students the

university also has UP-Professional Standard Framework (UP-PS) for all teachers

A STRATEGY FOR OUTSTANDING AND LEADERSHIP IN it
ACEDEMIC, RESEARCH AND INNOVATION PRODUCTION. N |

University of Phayao foster and push for innovations and researches for

7 1—1
4

the industrial sector by establishing Institute for Innovation and Technology. The
university develops commercial innovation and academic services for society,
encourage the research to intellectual property and developing product prototypes
from research such as startup to connect university, industrial sector and local

community. To transmit knowledge from project ‘1 faculty 1 signature’ to develop
local community in Phayao province. For example, production of Dok Kham Tai
cattle (Ko-Khun), premium grade lychee, economy model with local wisdom
innovation and increase the value of local products such as Rice garlic, Perilla seeds,

Sesame seeds and Tilapia.

11



A STRATEGY ACADEMIC SERVICES
FOR COMMUNITY, SOCIAL AND
NATIONAL DEVELOPMENT.

The University of Phayao has integrated
scientific research connecting economy, society, art,
and culture. Green Peafow! Learning Center is established
as a study area for Green Peafow! conservation of
natural resourced. It towards sustainable tourism
development and promotion to be a prototype for the
conservation of the Green Peafow! to the international
community. In addition, there are provide technical
knowledge, practical experience, and visit plants and
agriculture, animal husbandry processing for students
and personnel. The university has spread and conveyed
the knowledge to interested communities, the community
in accordance with the outside-in and inside-out
principles to make a positive impact for both of economic
society, improving the quality of life and sustainable life
of communities. The University of Phayao has implemented
a genetic conservation program of Her Royal Highness
Princess Maha Chakri Sirindhorn for 12 years to protect,
rehabilitate and promote the utilization of the land
ecosystem that will be able to expand into sustainable

development.
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A STRATEGY FOR STRENGTHENING AND
PROMOTING THE SUSTAINABLE DEVELOPMENT
OF ART AND CULTURE.

The University of Phayao also gives importance to the

conservation, restoration, development of local wisdom, art, and
culture for sustainability, for example, giving alms to the monks
at Kwan Phayao. This is connected to the sacred area of Phayao
province and the tradition, which is the identity of Phayao City.
Economic development for local communities with arts and culture
to enhance the local people to the cultural enterprise under the
philosophy of sufficiency economy and being Thai such as Tai Lue
woven pattern that is decorated as university gowns. The traditional
woven fabric has been developed to the neckband. The development
of Wiang Lo Ruins, Jun District, to make it a cultural attraction
linking the historical history of Phayao Province.



T
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A STRATEGY FOR STRENGTHENING AND
DEVELOPING INTERNATIONALIZATION.

The University of Phayao has signed cooperation, in
order to be a cooperative partner both inside and outside the
university which will truly lead to sustainability for future
generations. There is support for knowledge, service, and
technology usage for energy and environment conservation,
such as public bus services, NGV gas for personnel, students,
and general personnel at the university. The University of Phayao
has collaborated with the Provincial Electricity Authority to
support the management of electricity and produce electricity
with Solar Rooftop to reduce energy costs in the university
and drive the project to completion. The University of Phayao
has organized an English development program for students
by supporting scholarships for personnel and students who
pass the selection examination to training at Southbourne

School of English in Bournemouth, England. These project has

been held continuously since the 2013 academic year.

A STRATEGY FOR EFFECTIVE AND
TRANSPARENT MANAGEMENT.

The aim of The University of Phayao is to be good
governance and transparency as a mechanism to monitor and
evaluate the integrity and transparency in the operations of
government agencies. The administrators of the University of
Phayao have a sincere intention, according to the Buddha’s
teachings. Fair, honest, transparent, and effective. The results of
this study are consistent, based on changes in Buddhist monks
and their attitudes, as well as open information. Consistent
with the standards of operation in accordance with the principles
of good governance and keeping up with the dynamics of
change. Including, revealing information to the public which
the public can be informed access news and able to check
the universities operating results. The University of Phayao
prepares to take responsibility if the University’s conduct
affects and damages the personality. In addition, various
forms of anti-corruption and cultural cooperation will form

good practice in the organization.
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